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Help shape your workplace 

If you have great ideas to help improve your workplace 

now is the time to share them via the People Matters 

2014 NSW Public Sector Employee Survey.  

The 2012 survey was the first of its kind in the NSW 

public sector and more than 60,000 people participated.  

John Kumanidis and Cassandra De Conceicao were 

recently recruited to establish the new Balmain Hospital 

Human Resources Department and will be assisting 

with the survey as their first order of business.  

“This is a great opportunity for employees to have their 

say about their workplace and to help make the public 

sector a better place to work,” Mr Kumanidis said.  

“Responses to the survey will contribute to initiatives 

and decision making on matters that directly affect 

employees, so I hope that all staff will take the time to 

make sure their voices are heard.”  

Ms De Conceicao said the new human resources department at Balmain Hospital would 

improve access to support, guidance and advice for all Balmain staff, including employees of 

Aged, Chronic Care and Rehabilitation and the Performance Monitoring, Systems 

Improvement and Innovation Unit. 

“Having the department on-site will make it easier to develop relationships with staff and 

managers and ensure that everyone has the same opportunities to access our services,” Ms 

De Conceicao said.  

“I’m looking forward to meeting all the staff and getting to know everyone.”  

Mr Kumanidis has been the Human Resources Manager at Sydney Dental Hospital for more 

than 16 years Ms De Conceicao recently completed the Sydney LHD Graduate Human 

Resources Management Program and graduated with a Masters of Business Administration 

(Health Management). 

The People Matters 2014 NSW Public Sector Employee Survey is open until 30 May 2014 

and can be completed online at http://www.psc.nsw.gov.au/employeesurvey. Hard copies of 

the survey are also available from Human Resources.  

Responses are confidential and anonymous and the survey will be administered by an 

external and independent research organisation, the Voice Project. 
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