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From energy efficient light bulbs, to 
cycling or walking to work, to reducing 
clinical waste in operating theatres - 
Sydney Local Health District is on a 
mission to be environmentally sustainable. 

The clinical waste reduction and recycling in 
operating theatres project is just one initiative 
where the District is leading a green charge in 
the healthcare sector. 

Led by the Operating Theatres Waste Action 
Group at Concord Hospital, the project is 
delivering fantastic results with an almost 50 per 
cent reduction of clinical waste and about 2.5 
tonnes of extra paper and cardboard collected 
from operating theatres.

Thanks to its success, the project will be rolled 
out to other areas of the hospital which should 
lead to about 20 to 30 tonnes of plastic being 
recycled each year.  

The Chief Executive of Sydney Local Health 
District, Dr Teresa Anderson, said the District 
had to act now to counter the public health 
implications of an unsustainable environment on 
the community.  

“The recent launch of our Sustainability Plan 
2013-2018 demonstrates our commitment 
to being an environmentally responsible 
organisation,” Dr Anderson said. 

“All staff have a role to play to help make our 
District a more sustainable one, and I encourage 
you to consider how to integrate sustainable 
practices into everyday life,” she said. 

The plan, a first for a local health district, was 
launched last month at the Medical Education 
Centre, Concord Hospital and is available to 
view here: www.slhd.nsw.gov.au/pdfs/SLHD_
SusPlan.pdf
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Sydney Local Health District goes green
Tips on how to be 

environmentally sustainable:  

• Turn off your lights and computer 
when you leave for the day;

• reduce your printing. Where 
printing is necessary, set your 
printer to double-sided; 

• Go paperless at meetings;
• Make sure taps are fully closed. 

report taps that are dripping;
• recycle your rubbish; 
• Catch public transport, cycle or 

walk to walk; 
• Lead by example and encourage 

those around you to be 
sustainable, too. 

http://www.slhd.nsw.gov.au/pdfs/SLHD_SusPlan.pdf
http://www.slhd.nsw.gov.au/pdfs/SLHD_SusPlan.pdf
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Message from the Chief Executive

The Hon. ron Phillips

Sydney Local Health District 
Board Chairman 

Dr Teresa Anderson

Sydney Local Health District 
Chief Executive

it was a great pleasure to welcome more than 150 guests to the Sydney Local 
Health District innovations Symposium at the Concord Medical Education Centre.

The day featured inspiring and thought-provoking 
discussions about the latest research and innovations 
being led by the District and its research partners.

We were fortunate to have presentations from some of 
our brightest colleagues and key note speakers including 
Chief Cancer Officer and Chief Executive Officer of the 
Cancer Institute NSW David Currow and General Manager 
Funding of New Zealand’s Canterbury District Health 
Board Carolyn Gullery.

We have a strong spirit of innovation across our District, 
and I look forward to seeing our fresh ideas being turned 
into positive outcomes for patients and the community.

We are also one step closer to delivering a bigger, 
better and more modern mental health facility at Royal 
Prince Alfred Hospital. Contractors Richard Crookes 
Constructions have started building the Missenden Unit, 
which when complete will deliver an improved experience 
for patients and their families while meeting demand for 
the future of mental health services in the area.

With winter fast approaching, our District is getting ready 
for the anticipated increase of patients to ensure we 
maintain the highest standard of care for our community.

Firstly, I encourage all staff and the community to visit 
their GP or local staff clinic to get the flu vaccination. 
Getting vaccinated is the most effective way to prevent 
flu and its debilitating symptoms and will help prevent 

the spread of disease in our hospitals. Importantly for our 
staff, it means you keep well and are able to work through 
winter when our hospitals are at their busiest.

Over the next month, minor refurbishments, such as 
painting and bathroom repairs, will be undertaken in some 
wards within Royal Prince Alfred and Concord hospitals. 
These works will be finished in time for winter providing 
patients with a welcoming and safe environment.

Other plans underway are aimed at trying to keep patients 
out of hospital whenever possible by focusing on the 
‘hospital in the home’ and community nursing services. 
These initiatives not only help patients avoid hospital 
but also ensure we have beds available for the most 
seriously unwell. Additional social work support will also 
be provided in some hospitals so that patients can return 
home as soon as possible with the support they need.

We are also increasing the use of the patient flow 
portal, which helps staff track patient activity and better 
coordinate their movements across the hospital. This 
ensures patients have access to the right care, at the right 
time, and in the right place.   

I am confident that together, and with some additional 
support and preparation, we can handle the busy time 
to come. We will continue to monitor winter and be at 
the ready so that our patients continue to receive the very 
best of care.

Last month a series of community forums were held across Sydney Local 
Health District seeking input on health issues in the community, and the services 
needed, now and in the future.

Thank you to those members of the community and staff who attended. With your help we can create a blueprint for 
health services integrating our services, and future demand for services, with key issues affecting our community.

Importantly, these consultations allowed us to work together so that we can improve the health of our residents now and 
in the future. I look forward to seeing the outcomes which will guide the finalisation of the Healthcare Services Plan. 

The District’s commitment to the education and training of its workforce was reinforced at the launch of the Education and 
Training Strategic Plan 2013-2018 on April 30.

Through the plan, the goal is to ensure that a comprehensive range of programs and strategies are in place for all clinical 
and non-clinical District staff – from pre-employment through to orientation and ongoing skill development. 

It was also great to welcome the District’s Sustainability Plan 2013-2018, which includes an action plan to reduce the 
District’s carbon footprint and guide sustainable practices over the next five years. 

I encourage staff to act on ways to be more sustainable in the workplace and at home for the health of our community 
and environment. Five year strategic plans for each of our facilities are also close to being released. So watch this space. 

Message from the Chair, District Board
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Best job in the world

An operating marvel

“There’s nothing better than being 
able to bring new life into the world,” 
retired midwife from Canterbury 
Hospital robyn Allan said.

Thirty-two years ago, Ms Allan started what 
she described as the best job in the world as a 
midwife at Canterbury Hospital. 

Ms Allan was recently farewelled by the close-
knit group of nurses and midwives at the 
hospital with a celebration of her career and 
contribution made to caring for mothers and 
their newborns. 

On looking back, Ms Allan said she had 
seen the place change a lot physically and 
demographically over the years but that at its 
heart midwifery remained the same.

“Enthusiasm for the job is important and 
a midwife has to have understanding, 
compassion and empathy. I might be retiring 
but I’ll always have that enthusiasm – I’ll just 
apply it to the next stage of my life.”

The Director of Nursing and Midwifery 
Services at Canterbury Hospital, Claire Harris, 
said Robyn was an integral part of the team. 

“We are like family here and many of our 
staff have been here a long time. She will be 
missed,” Ms Harris said. 

“We thank Ms Allan for her dedication and 
support over the years, and wish her the very 
best for her retirement,” she said. 

Retired midwife, Robyn Allan, with baby Ojaswi at Canterbury Hospital.

In memoriam:  
David Henderson-Smart AO

Sydney Local Health District offers condolences 
to the family, friends and colleagues of Professor 
David Henderson-Smart AO who died on 7 
February 2013.

Professor Henderson-Smart was highly respected 
and led a distinguished career in the field of 
neonatal and perinatal care.

From 1979 to 1990 he was Director of Neonatal 
Intensive Care at Royal Prince Alfred’s King 
George V Hospital for Mothers and Babies, 
and was also appointed Professor of Perinatal 
Medicine at the University of Sydney and Head 
of Perinatal Medicine at RPA’s King George V 
Hospital in 1988.

In 1983 he helped establish the Australian 
Perinatal Society (which later became the 
Perinatal Society of Australia and New Zealand). 
He was awarded a lifelong membership of 
the Society for his contributions to perinatal 
medicine.

Chair of International Maternal and Child Health 
from the University of Sydney and the former head 
of neonatal medicine at RPA Newborn, Professor 
Heather Jeffery, said Professor Henderson-
Smart was instrumental in developing a neonatal 
unit with a strong evidence-based, academic 
foundation, which has continued to this day.

“As founding member of the Australian and New 
Zealand Neonatal Network he made a significant 
contribution to improving perinatal care and 
research,” Professor Jeffery said.

“He was an incredibly supportive mentor to 
students and clinicians starting in the field and 
gave his time to help individuals develop new 
ideas and have that boost of confidence to see 
them through their careers.

“The field of perinatal medicine will be forever 
indebted to him and he will be dearly remembered 
and missed by all those fortunate to have met and 
worked with him,” she said.

Complex and high risk procedures 
have been made safer and more 
precise with royal Prince Alfred 
Hospital’s new hybrid theatre. 

Combining the latest of imaging technology 
in an operating theatre environment, The Geoff 
White Hybrid Theatre, was officially opened 
last month by Her Excellency, Professor Marie 
Bashir AC CVO, Governor of NSW. 

Named in honour of the former head of vascular 
surgery at RPA, Professor Geoff White, the 
purpose-built theatre is the most complex lab 
built to date in Australia and New Zealand. 
The pioneering Professor White died at RPA 
last year, but his significant contribution to 

vascular surgery and the improvement of 
patient outcomes will be forever remembered 
within this cutting-edge theatre. 

The theatre heralds an exciting phase for 
both clinicians and patients. The high 
quality imaging allows for greater accuracy 
and flexibility than previously experienced 
in a catheter lab. Patients benefit from 
shorter operations and spend less time in 
hospital thanks to the non-invasive nature of 
procedures.

The hybrid theatre was featured on Channel 
Nine news. 

To view photos, please visit http://www.slhd.
nsw.gov.au/media/Photos.html

Former Director of Neonatal Intensive Care at George 
V Hospital for Mothers and Babies Professor David 
Henderson-Smart AO.

http://www.slhd.nsw.gov.au/media/Photos.html 
http://www.slhd.nsw.gov.au/media/Photos.html 
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it may not always involve white coats and labs, but Professor Bin 
Jalaludin and his team at the Centre for research, Evidence Management 
and Surveillance conduct research that makes a great difference to the 
health and wellbeing of the whole community. 

Small team, big outcomes

ReseaRch M A T T E R S

As part of Population Health for Sydney and South Western Sydney Local Health districts, the 
team of five epidemiologists and biostatisticians delve into the world of environmental health 
and air pollution, the built environment and health services, and the cause and effect of certain 
diseases in defined populations. 

Importantly, their work helps define public policy for better health outcomes across the 
community.  

Professor Jalaludin has been privileged to lead the REMS team on a number of diverse and 
important projects. 

“Our program of air pollution and climate research involves investigating the effects of outdoor 
air pollution, bushfires and heatwaves on mortality and morbidity, and estimating the health 
benefits of reducing outdoor air pollution,” Professor Jalaludin said.

“We are also a partner investigator in a research team evaluating the early childhood 
developmental surveillance program in NSW funded by NSW Health and the National Health and 
Medical Research Council,” he said.

The team was recognised with awards from NSW Health and the former South Western Sydney 
Area Health Service for evaluating best practice guidelines for the management of chest pain in 
emergency departments. 

Professor Jalaludin was also an investigator on the Health and Unflued Gas Heaters study, which 
resulted in the replacement of all unflued gas heaters in NSW schools. 

So what next for Professor Jalaludin and the REMS team?

“Well, we’re continuing to expand our research capabilities in the built environment and 
neighbourhoods, with a particular interest in equity and access to healthy foods and in food 
security. This includes the impact of the built environment, for example, urban sprawl and 
greenspaces, on physical activity and mental health. 

“We also look forward to increasing our links and collaboration with clinicians and researchers 
in the District so that together we can continue to do what we do best – contribute to research, 
policy and practice that make a difference,” Professor Jalaludin said.

Centre for Research, Evidence Management and Surveillance Director, Professor Bin Jalaludin (right) with 
colleague and biostatistician Dr Shanley Chong.

Over the next two months Lifehouse will 
continue to have discussions with impacted 
employees regarding employment at the 
new facility.  Following these discussions 
and the expression of interest process, any 
roles that remain vacant will be advertised 
externally on the Lifehouse website and 
other recruitment sites.

There have been a number of tours of the 
new facility with clinical leaders and other 
key stakeholder groups.  It is intended that 
these orientation tours will continue and 
start to include clinical teams from June 
onwards.

The timetable for building completion is: 

• October 2012 – Structure complete
• February 2013 – Façade complete
• April 2013 – Roof completion scheduled
• May 2013 – Internal fit-out progresses
• June 2013 – Initial occupation
• Late 2013 – Official opening
Visit the website www.lifehouserpa.org.au  
for further information.

http://www.lifehouserpa.org.au
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One Deadly Step 

More than 100 Aboriginal and 
Torres Strait islanders can rest 
easy knowing their health status 
has been thoroughly checked after 
attending the One Deadly Step event 
at Marrickville last month.

NRL stars Timana Tahu (Newcastle Knights), 
Joel Romelo (Canterbury Bulldogs), Andrew 
Fifita and Anthony Tupou (Cronulla Sharks) 
and Australian Women's Matilda, Kiah Simon, 
lent their support to the event by posing for 
photos with their many fans.

Members of boy band Young Men Society 
(Andi Tahta, Josh Fonmosa and Nathan Tamati) 
also attended and wowed the crowd with a live 
performance.

The sporting and music stars were a fantastic 
draw-card but focus was kept on the important 
message of the day – health screening for the 
local Aboriginal community. 

The Director of Aboriginal Health for Sydney 
Local Health District, George Long, said 
Aboriginal Australians continued to have 
higher rates of ill-health than other Australians. 

“The One Deadly Step program is a great 
opportunity to reduce chronic disease among 
Aboriginal Australians with early detection 

and follow up, and is a great opportunity for 
the community to get together and have some 
fun while also spreading that vital health 
message,” Mr Long said.

Staff from Sydney Local Health District, the 
Agency for Clinical Innovation and Inner West 
Sydney Medicare Local put participants through 
an extensive health check, covering weight, 
blood pressure, blood sugar, cholesterol, 
kidney and lung function. Participants received 
results on the day and follow up appointments 
with a health professional if required.

Twenty-three year old Tameka Ingram, 
who attended with some of her nieces and 
nephews, said it was a great initiative and she 
would attend again next year and encourage 
her friends and family come along. 

“Not many people from my community would 
go to a doctor for these kinds of checks but 
it’s been a really good day. It’s good to know 
that my health is good, but if a follow-up 
appointment had been made for me today I 
would have gone,” Ms Ingram said. 

The One Deadly Step event is part of the 
National Close the Gap initiative, which raises 
awareness to improve Indigenous health and 
help close the 10-17 year life expectancy 
gap between Indigenous and non-Indigenous 
Australians. 

Education and Training  
Strategic Plan 
The Sydney Local Health District is proud of 
its comprehensive and innovative approach to 
education and training. 

The Education and Training Strategic Plan 2013-
2018 provides a clear blueprint for the District’s 
future commitment to the education and training 
of its workforce.

The ageing 
population, 
increased incidents 
of chronic disease, 
patient safety 
and heightened 
consumer 
involvement are 
all contributing 
factors to the 
future direction 
of the District’s 
health services 
education and 
training. 

The plan was 
launched on Tuesday 30 April at the Medical 
Education Centre, Concord Hospital.

Have you got a story for us?   
The HealthMatters team is always on the lookout 
for stories about special people, achievements, 
ground-breaking research or cases that occur 
across Sydney Local Health District. 

If this sounds like something you are aware 
of, please send your story idea to the team 
at sydneymedia@sswahs.nsw.gov.au for 
consideration in an upcoming edition of 
HealthMatters. 

We look forward to sharing your news with the 
patients, community and staff of our District. 

Cold cases
The Department of Forensic Medicine in Glebe 
has been the backdrop for several episodes of a 
new documentary called Outback Coroner, due 
to air on Foxtel in August.

The eight-part series, filmed by Screentime 
Productions, follows the forensic and coronial 
processes involved in rural and regional deaths,  
with Chief Forensic Pathologist Jo Duflou 
playing a starring role.

One step closer to better health…participants at the One Deadly Step program.
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People aged 65 and over are staying 
active and independent thanks to 
the ‘Stepping On’ falls prevention 
program run by Sydney Local Health 
District’s Home Base Therapy team. 

Stepping On co-ordinator Tania Perry said the 
program was a great opportunity to learn some 
proven simple leg and balance exercises which 
protected older people from falls. 

“The program occurs over seven weeks and 
includes up to date information from guest 
speakers with information on safe walking 
tips, pedestrian safety, maintaining eye health, 
managing medications, safety at home and the 
most common hazards that trip us up,” Ms Perry 
said.  

“The most reported benefits from participants 
are that they feel stronger and more confident to 
walk outdoors and indoors.”  

Mr Victor Meyer, who attended the recent 
Marrickville Stepping On, said attending the 
program increased his awareness of the problems 
of older people moving around. It highlighted the 
dangers that were around, especially roads.

Building confidence 
and reducing falls 

Staying on their feet… participants at the Stepping On program (image courtesy of The Canterbury Torch newspaper).

STEPPING ON

Know your NGOs: Sydney Women’s Counselling Centre
Open to all women, regardless of race, income or age, the Sydney 
Women’s Counselling Centre has provided essential therapeutic 
services to marginalised women across Sydney for over 20 years.  

Women from a diverse range of cultural backgrounds who have experienced continued 
trauma and personal or family hardship are provided with holistic support and counselling for 
concerns ranging from mental health, domestic violence, drug, alcohol or problem gambling. 

The Centre’s Manager, Margherita Basile, said her team of seven counsellors, one domestic 
violence support worker and an administration/resource officer found the work challenging 
but incredibly rewarding. 

“In keeping with our philosophical framework, we recognise that social, environmental, 
economic, physical and cultural factors, and gender perspective, can affect a woman’s 
health and impact their families and the community,” Ms Basile said. 

“At the Centre, we comprehensively assess each client and provide short or long term 
counselling, therapeutic groups, advocacy, and referrals as required. 

“We also work collaboratively with other service providers, such as the local police, to 
ensure our clients are always safe and receive appropriate individual care to assist them in 
achieving maximum empowerment and healing,” Ms Basile said.

Supporting and empowering women… (from left to right) Jenny 
Ashwood, Maria Lipiec, Rhonda Woodford, Babs Pireik, Beier 
Huang and Margherita Basile offer free, confidential counselling to 
women in a safe environment.

To take part people must be safe walking indoors on their own or with a walking stick. To register, anyone over 
65 can call the referral information service on 1800 556 553. For more information about Stepping On, or if your 
organisation would like to host a group, contact Tania Perry on 9515 9800. 

AbouT  
THE ProgrAm
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A very different journey to the hospital 

Ambulances over time… horses Paddy and Prince draw ambulance cart c. 1900; civil ambulance brigade c. 1911; 1940s model; 1960s model.

There was no public ambulance service in the 
colony of NSW until 1881. When the Prince 
Alfred Hospital opened its doors one year later, 
patients arrived by foot, four-wheeler cab, horse-
drawn omnibus, hand stretcher or wheelbarrow, 
but not for long. The hospital got a specially built 
ambulance in October 1882, designed on the 
London model with a waterproof canvas hood, a 
double seat in front, and room inside for a spring 
stretcher.  

This ambulance was pulled by one horse. It 
required frequent visits to the coach builders 
for repairs, and was sheltered in an old 
weatherboard stable on hospital grounds. One or 
two experienced nurses were usually sent with 

the vehicle. A uniformed ambulance porter was 
required to keep the vehicle clean, feed, water, 
shoe and groom the horse, clean the stables 
and care for the forage. In the 1890s, two horses 
named ‘Paddy’ and ‘Prince’ drew the ambulance.

This ambulance worked unceasingly, particularly 
during the 1880s when it carried typhoid patients 
from the hospital or their homes on the long trip 
on rough rocky road to the Coast Hospital (later 
Royal Prince Henry) at Little Bay. 

By 1895 a more efficient service was needed, 
so the Civil Ambulance Transport Brigade of 
NSW was established as a free medical charity, 
comprised of men and women. It had two 
ambulance drivers and a hand litter wheeled by 

an ambulance officer who ran behind the canvas-
hooded stretcher mounted on cart wheels. 

By 1903 the Civil Ambulance Transport Brigade 
became part of the NSW Branch of the St John’s 
Ambulance Brigade, and the following year the 
RPA Board offered them its historic ambulance. 
Very few requests had been received for its 
use and the Board was reluctant to continue 
financially supporting its upkeep. The wagon 
was handed over on the understanding that the 
Brigade continues caring in the same way for the 
transport of patients.

~ Contribution by Dr Vanessa Witton, c/o Royal 
Prince Alfred Museum and Archives.
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In the spotlight

The best thing about my job is… The constant 
variety of work and the team-based approach we 
have developed in Engineering Services to solve 
operational problems.  

A typical day at work for me involves… 
It’s a little difficult to describe a typical day but 
generally my day would involve reviewing the 
various Engineering Services projects currently in 
development and underway, attending meetings, 
and providing support and leadership to the 
engineering managers. 

When I’m not at work I like to… Be outdoors 
or if the weather doesn’t allow, tinker with my 
motorbikes and play my guitar.

When I was a child I wanted to be… 
Angus Young from AC/DC. 

A little-known fact about me is… I’m a huge 
fan of heavy metal music. 

The last book I read was… Sanctus – 
Revelation or Devastation by Simon Toyne.  

my top three movies are… Laurence of Arabia, 
Easy Rider and The Simpsons Movie.

If I had to describe myself in three words 
or less they would be… Witty, generous, 
honourable. 

my colleagues would describe me as… 
Reasonable and approachable.

If I won the lottery I would… Work my way 
through the Intrepid Travel catalogue. 

It’s not fashionable but I love… Desert boots. 

I’m at my happiest when…  It’s a clear morning 
on a quiet country road and I’m riding my Ducati. 

my guilty pleasure is… 18 year old single malt 
scotch. 

I’d love to learn… To speak French.

The best advice I’ve ever been given is… 
The first time is always the hardest. 

Jon Gowdy  
Director of Engineering, Sydney Local Health District 

UpdateStaffLink
in April 2013, Sydney Local Health 
District made the transition to 
StaffLink, the new Human resources 
information System being rolled out in 
planned phases across NSW Health.

Staff will now have their pay and payslip 
processed through the new state-wide system, 
which was conjointly rolled out with South 
Western Sydney Local Health District.

Director of Workforce Services for Sydney Local 
Health District Gina Finocchiaro said there was 

clearly wide interest in StaffLink and its benefits 
with more than 22,000 hits recorded on the 
StaffLink website within the first month of its 
launch. 

“Overall the transition to StaffLink has been 
relatively smooth and staff are already benefiting 
from the enhancements of the new system,” Ms 
Finocchiaro said. 

“The most significant of these benefits is the 
online self service function, allowing staff to 
view and update their employment information 
remotely and managers’ ability to produce 
staffing reports on demand,” she said.

The implementation process of testing the new 
system, conducting staff information sessions 
and delivering timely communications has been 
carried out effectively, with the District’s project 
team working closely with HealthShare to ensure 
a smooth transition. 

The move to StaffLink is part of an important 
and necessary upgrade of HR and payroll 
systems across the NSW Health system and 
includes standardising HR and payroll business 
processes.

A brave shaver
Emergency department wardsperson from Canterbury Hospital Michelle 
Tamanivalu took a brave step last month shaving her head for the World’s 
Greatest Shave. 

The World’s Greatest Shave raises funds for research to find better treatments and cures for 
leukaemias, lymphomas, myeloma and related blood disorders, as well as support for patients and 
their families. Ms Tamanivalu thinks it’s a great cause to lend a hand (or hair) to. 

“It's the responsibility of people as a society to help each other if you are physically or financially 
able to do so. It may be a small gesture, but I realised I don't have to change the world with my efforts 
-  I only have to give the best of me. Even changing one person’s point of view will be enough,” Ms 
Tamanivalu said. 

Before and after… Michelle Tamanivalu gets a new look 
for a great cause with Teresa Moar helping out. 


